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General Meeting 
May 11, 2023, at 6:00 P.M. (CT) 

Join via Microsoft Teams Meeting   
or by phone at 561-570-4464 Conference ID: 271 060 781# 

or in person at 4636 Highway 90, Suite K 
Marianna, FL  32446 - Community Room 

Richard - (850) 557-2441; Tabetha - (850) 693-3913 

A G E N D A 

CALL TO ORDER   Debbie Kolmetz, Chair 

INVOCATION / PLEDGE TO FLAG 

ROLL CALL   Tabetha Smith 

PUBLIC COMMENTS   Debbie Kolmetz 

EMERGENCY ITEMS   Debbie Kolmetz 

MISSION MOMENT Richard Williams 

DEO ANNUAL PERFORMANCE PRESENTATION Daniel Harper  Page 3-22 

REVIEW OF FS 21-22 AUDIT Ben Clark  Page  23-33 

NDWG UPDATE  Richard Williams Page 34-36 

https://teams.microsoft.com/l/meetup-join/19%3ameeting_MGM5YTZkN2YtYmFmMi00Y2I4LTk4MDctNWM3MWI5NGM4NmFl%40thread.v2/0?context=%7b%22Tid%22%3a%22381e462d-382b-4f05-b17c-e11350250b4b%22%2c%22Oid%22%3a%22ece6f519-14be-447e-9926-70a0c0b015a7%22%7d
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CONSENT ITEMS 

*General Meeting Minutes   Debbie Kolmetz  Page37-39 
March 9, 2023

STATUS OF FUNDS REPORT  Richard Williams 
(To be provided) 

OUTREACH Kayla Baxter 

COMMITTEE REPORTS 

*      Debbie Kolmetz  Page 40 Executive Committee Meeting 
March 31, 2023

NEW BUSINESS                    

* Nominating Committee Appointment Debbie Kolmetz              Page 41 

* Request to move WIOA DW Funds to WIOA Adult Richard Williams

* Work Experience Expenditure/Training Assistance Richard Williams

* Request for Letter of Support for CTE Programs Richard Williams 

DIRECTOR’S COMMENTS Richard Williams  

BOARD MEMBER COMMENTS  Debbie Kolmetz 

ADJOURNMENT  Debbie Kolmetz 

MARK YOUR CALENDARS 

July 14, 2023 
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CareerSource Chipola

Florida Department of Economic Opportunity

Annual Performance Presentation

May 11, 2023

Daniel S. Harper, Senior Management Analyst Supervisor

Valerie Peacock, Chief, Financial Monitoring & Accountability
Yvette McCullough, Revenue Program Administrator I
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Workforce System Funding Sources

• United States Department of Labor (USDOL)

• Employment and Training Administration (ETA) ~$156 million

• Veterans’ Employment and Training Service (VETS) ~8.4 million

• United States Department of Health and Human Services (HHS)~56 

million

• United States Department of Agriculture (USDA) ~8.2 million

• State of Florida General Revenue (GR)

• Other Sources



Workforce System Oversight

• United States Department of Labor Employment and Training 

Administration (USDOL - ETA)

• Florida Legislature

• Reimagining Education and Career Help (REACH) Office 

• Department of Economic Opportunity (DEO)

• CareerSource Florida (CSF)

• Chief Local Elected Officials or Consortiums (CLEO)

• Local Workforce Development Boards (LWDB)



Local Service Delivery

• One-Stop Career Centers

▪ Core Partners and Required Partners

▪ Other Local Partnerships

• Job Seekers

• Employers



State Fiscal Year 2022 Statewide Funding  $220,999,223 

$118,916,992

$56,243,489

$27,785,853

$8,416,051

$8,206,370 $1,430,468

Workforce Innovation and

Opportunity Act

Welfare Transition

Wagner Peyser

Veterans

Supplemental Nutrition Assistance

Program

Trade Adjustment Assistance

Program

53.81%

25.45%

12.57%

3.81%

0.65%3.71%



State Fiscal Year 2022 Local Board Funding  $1,311,332

$677,876
$356,349

$109,384

$114,552
$53,171

Workforce Innovation and

Opportunity Act

Welfare Transition

Wagner Peyser

Veterans

Supplemental Nutrition Assistance

Program

51.69%
27.17%

8.74%

8.34%

4.05%



$541,775

89%

11%

Direct Client Services Administrative Expenditures

$70,382 

spent on 

administration out 

of the $612,157 in 

workforce 

expenditures   

Direct Client Services and Administrative Expenditures



$81,859

30.00% $48,243

17.68%

Annual ITA Expenditure Requirement ITA Expenditures

Individual Training Account (ITA) Expenditures



$51,820

21.44%

$11,206

12.12%

PY2021 PY2022

Work Experience Expenditures

WIOA Requirement: Greater than 20% Work 

Experience Expenditures



Out-of-School Youth Expenditures

$226,542

94%

$15,141

6%

Out-of-School

In-School



Primary Indicators of Performance

Customer 

Groups

• Adult Metrics (5)

• Dislocated Worker Metrics (5)

• Youth Metrics (5)

• Wagner Peyser Metrics (3)

1. Employed in 2nd quarter after exiting the program

2. Employed in 4th quarter after exiting the program

3. Median wages in 2nd quarter after exiting the program

4. Credential attainment rate (Not applicable for Wagner Peyser)

5. Measurable Skill Gains (Not applicable for Wagner Peyser)

Metrics



Primary Indicators of Performance Results

Not Met (less than 90% of negotiated) Met (90 - 100% of negotiated) Exceeded (greater than 100% of negotiated)

LWDB 03 | Program Year (PY) 2020 & 2021
Performance for July 1– June 30

PY2020
Performance        

Goals

PY2020
4th Quarter 
Performance 

PY2021 
Performance        

Goals

PY2021
4th Quarter 
Performance 

Adult Programs:

Employed 2nd Quarter After Exit 85.5 95.2 85.5 82.5
Median Wage 2nd Quarter After Exit $7,100 $7,475 $7,400 $8,209
Employed 4th Quarter After Exit 85.0 89.7 85.5 90.5
Credential Attainment Rate 85.0 76.0 85.5 100.0
Measurable Skill Gains 70.0 66.7 70.0 92.7

Dislocated Workers Programs:

Employed 2nd Quarter After Exit 85.0 0.0 85.0 87.5
Median Wage 2nd Quarter After Exit $7,500 $0 $7,700 $7,574
Employed 4th Quarter After Exit 79.0 50.0 80.5 0.0
Credential Attainment Rate 83.0 100.0 83.2 0.0
Measurable Skill Gains 50.0 66.7 50.0 100.0
Youth Programs:

Employed 2nd Quarter After Exit 85.0 83.3 86.0 74.0
Median Wage 2nd Quarter After Exit $4,200 $4,417 $4,400 $4,623
Employed 4th Quarter After Exit 80.0 85.7 82.0 83.8
Credential Attainment Rate 80.0 63.3 82.0 48.6
Measurable Skill Gains 52.0 35.8 55.0 60.8
Wagner Peyser Programs:

Employed 2nd Quarter After Exit 65.0 66.4 65.0 68.5
Median Wage 2nd Quarter After Exit $4,800 $4,323 $4,900 $5,656
Employed 4th Quarter After Exit 65.0 66.5 65.0 63.5



Self-Sufficiency Quarterly Performance Report

Customer 

Groups

• Welfare Transition

• Supplemental Nutrition Assistance Program 

Employment & Training

1. Employed in 2nd quarter after exiting the program

2. Median wages in 2nd quarter after exiting the program

3. Closure Rate

4. Co-Enrollment

5. Benefit Sanction and Restoration

6. Participation Rates (Not applicable for SNAP)

Metrics



Self-Sufficiency Quarterly Report Results

LWDB 03 | Program Year (PY) 2021
Performance for July 1, 2021 – June 30, 2022

PY2021
Performance 

Statewide

Supplemental Nutrition Assistance Program:

Employed 2nd Quarter After Exit 35.2 46.6
Median Wage 2nd Quarter After Exit $4,117 $5,902
Employed 4th Quarter After Exit 38.3 47.2
Co-Enrollment WIOA 9 1604
Co-Enrollment WP 34 6520

Welfare Transition:

Employed 2nd Quarter After Exit 42.3 45.5
Median Wage 2nd Quarter After Exit $2,986 $4,364
Employed 4th Quarter After Exit 43.6 49.1
Co-Enrollment WIOA 1 494
Co-Enrollment WP 8 2880
All-Families Participation Rate 0.0 11.3
Two-Parents Participation Rate 0.0 7.2



Letter Grades

Customer 

Groups

• WIOA (Adult, Dislocated Worker, Youth), Wagner-Peyser, 

Supplemental Nutrition Assistance Program, Welfare Transition, 

National Dislocated Worker Grant, Trade Adjustment 

Assistance, Employers

1. Participants with Increased Earnings

2. Reduction in Public Assistance

3. Employment and Training Outcomes

4. Participants in Work-Related Training

5. Continued Repeat Business

6. Year-Over-Year Business Penetration

7. Completion-To-Funding

8. Extra Credit: Serving Individuals on Public Assistance

Metrics



Letter Grades



Programmatic Monitoring Activities

LWDB 03
Program Year (PY) 2021-22

April  1, 2021 – March 31, 2022

PY 2020

Findings

PY 2021

Findings

Welfare Transition 0 2

Wagner-Peyser / MSFW / MIS 1 0

Migrant and Seasonal Farmworkers 0 0

Supplemental Nutrition Assistance Program -

Employment and Training
2 3

WIOA Adult / Dislocated Worker / Youth 2 1

Trade Adjustment Act 0 0

Jobs for Veterans Grants 0 0

Total Findings 3 6



Financial Monitoring Activities

LWDB 03
Program Year (PY)

July 1, 2020 – June 30, 2021
PY 2020 PY 2021

Findings 0 0

Issues of Non-Compliance 0 2

Observations 2 0

Technical Assistance 2 0





Contact

Thank You
Please contact our office with questions 

or comments about this presentation.

Office: DEO Bureau of One-Stop & Program Support

Main Line: 850-921-3327

Email: Daniel.Harper@DEO.MyFlorida .com

























 



 

 



 



 



 



 



 

 

 



New Business: 

 

Nominating Committee Appointment  

The chair seeks approval to appoint a Nominating Committee for the 2023-2024 

Program Year. 

 

Request to move WIOA Dislocated Worker Funds to WIOA Adult 

WIOA Dislocated Worker Funds have not been utilized in any significant amount due to 

a lack of qualified workers in the service area. Local Boards are allowed to transfer 

WIOA Dislocated Worker Funds to be utilized as WIOA Adult if approval for the transfer 

is granted by the local Board of Directors. Staff is requesting a move of $47,000 (30.5%) 

of 2020-2021 WIOA Dislocated Worker funds to WIOA Adult and move of $72,780 

(50%) of 2021-2022 funds from WIOA Dislocated Worker to WIOA Adult.  

 

Work Experience Expenditure/Training Assistance 

Staff requests authorization to purchase services using virtual reality headsets for 

career exploration and basic training usage in the region for an amount not to exceed 

$55,000 annually.   

 

Request for Letter of Support for CTE Programs 

The Jackson County School District is requesting a letter of support for the following 

CTE programs that are not currently on a state approved list: Building Trades and 

Construction Design Technology, Digital Design, Early Childhood Education, Nursing 

Assist (Acute and Long-Term Care), Principles of Teaching, Digital Media/Multimedia 

Design. 

The Executive Director requests the support of the Board for other educational 

institutions in the region that may request support for these same programs.  

 

 

 




